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ABSTRACT 

 

This paper represents the comprehensive study of Suspension of Labour laws and lack of 

lawful basis in the State Government of Uttar Pradesh's actions. Coronavirus Pandemic 

has led the state governments of India to bring some changes in all the sectors of society. 

This situation referred to as maintaining a balance between economic stability and 

Fundamental Rights. Labour laws are enacted for social and economic justice to the 

workers of industries and protect the rights of the country's labour force by regulating and 

making laws regarding humane work conditions, equal pay and benefits, etc. Amidst the 

lockdown, the State Governments of Uttar Pradesh suspended various provisions of labour 

laws to resuscitate economy activity and attract investment. This paper gives a brief study 

of the existing labour laws compared to the current suspension of labour laws. The last 

part of this study will tackle the validity of the suspension of labour laws from both 

perspectives of Constitutional as well as Fundamental rights and preserving the rights of 

the labour force, referring to right to work, payment and protection from forced labour and 

till what extent State Government can exercise their power of suspension. 
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INTRODUCTION 

The State of Uttar Pradesh publicised an ordinance, named the Uttar Pradesh Temporary 

Exemption from Certain Labour Laws Ordinance, 20202 which relieved the compliance from the 

significant part of the labour regulations for three years in the State. This step was taken to boost 

the economy and bestow flexibility to businesses and employers during the Covid-19 pandemic. 

The suspension of below mentioned labour laws affect the protection of labour rights and 

encourage employers to continue their business operations which would contribute to economic 

growth as it will promote investment and domestic production of goods and services. The 

authorities held that to employ the workers who shifted back to their respective states and to 

safeguard their current employment, some relaxation has to be provided to industry as well as 

business.3. The suspended laws include the Equal Remuneration Act 1976, Payment of Wages Act 

1936 (except Section 5), Minimum Wages Act 1948, Bonus Act 1965, Industrial Disputes Act 1947, 

Maternity Benefit Act, Factories Act, 1948 (except provisions regarding the safety of workers), 

Trade Unions Act, 1926. The labour laws which are still in force are The Workmen Compensation 

Act, 1923, Bonded Labour System Act, 1976, Section 5 of Payment of Wages Act, Building and 

other Construction Workers Act, 1996. Nevertheless, labour laws related to bonded labour, 

employment of women and children and timely payment of salaries are not changed. The exception 

also includes Section 5 of the Payment of Wages Act 1936 (which relates to the timely payment of 

wages) and the Employees Compensation Act 1923. 

Likewise, states like Madhya Pradesh, Gujarat, Rajasthan, Haryana have also suspended few 

labour laws through notifications. The exemption of labour laws in Madhya Pradesh states that for 

the coming 1000 days, the law exempts new investors, which will result in the easy firing of 

workers and trade unions' right to raise issues and bargain with the management would not be 

feasible as it has suspended the Industrial Dispute Act and amended the M.P. Industrial 

 
2 Divyam Verma, Uttar Pradesh Temporary Exemption of Certain Labour Laws Ordinance,2020 (Nov 27, 2020), 

https://assets.pubpub.org/rdg8o0gh/6dd76d37-a5a7-4d17-b8b7-76dd054badcd.pdf.  
3  Prakash Bailout, Suspension of Labor Law: The Constitution Test, LEGAL BITES (May 14, 2020), 

https://www.legalbites.in/suspension-of-labor-law-constitutionality-test/. 

https://assets.pubpub.org/rdg8o0gh/6dd76d37-a5a7-4d17-b8b7-76dd054badcd.pdf.
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Employment Act, 1961 and MP Shram Kalyan Nidhi Adhiniyam, 1982. 4 The state has increased 

the working hours in factories by 11-12 in a day; the overtime pay provisions are not stated clearly.5  

During this period of lockdown, the industries were closed due to which they had gone through a 

lot of losses, easing labour laws can be an effect way to generate revenue. Therefore, the 

suspension step was taken to promote the business sector by keeping the law's employer centric as 

it exempts them of their legal duties and obligations. Contrarily, it is a step to achieve economic 

growth at the cost of discomfort, the suffering of the labours; which further adds to the denial of 

primary rights leading to exploitation of the struggles as these suspended laws are related to the 

working hours, overtime, intervals for rest, equal pay, maternity benefits, and other minimum 

standards of working conditions. Hence, this step could stand unconstitutional as it violates the 

fundamental rights of workers.  

This paper primarily examines the constitutionality of the suspension of labour laws at the labour 

rights cost in the State of Uttar Pradesh. Further, state government powers for passing this 

Ordinance, consequences of suspension, and grounds of invalidation have also been explicitly 

scrutinised in detail.   

BACKGROUND 

HISTORY OF LABOUR LAWS 

Labour laws of India has been dynamic and constantly modifying and serving as a stimulant to the 

situation. It becomes essential to comprehend the origin of labour laws to ensure the country's 

social justice and economic development and its individuals.  

The enactment of labour laws can be traced back to the creation of I.L.O. in 1919. International 

Labour Organization is a podium where workers, employers, or the government of different 

countries collectively decide and implement the development policies and strategies set for the 

workmen. Since 1992, India has been a constant member of the International Labour 

Organization's governing body.  

The history of labour legislation in India can be traced from the period of British Colonialism. The 

 
4 Amir Ullah Khan, Why labour law rejigs is no reform, LIVEMINT (May 13, 2020, 12:20 AM), 

https://www.livemint.com/news/india/why-labour-law-rejig-is-no-reform-11589300644620.html. 
5 Priyanka Guleria, A critique on the Suspension of Labour laws, (Oct 2, 2020), https://www.legalbites.in/critique-

suspension-of-labour-laws.  
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economic policies made by the British authority has an essential role in forming the preliminary 

laws in India. The labour legislation made to safeguard the position, interest, and power of British 

Employers. 

The initial period of colonialism mainly resulted in the exploitation of the labour segment of the 

country. With the emergence of various labour laws in India, such as the Provident Fund Act, 

Employee State Insurance Act, Payment of Bonus Act, Payment of Gratuity Act, the inhumane 

treatment is done to the workers got swapped with rewarding them with dignity to work in a 

healthy, respectful, and safe environment and providing them security as well as retirement 

benefits.6 

Labour laws were enacted because of unstoppable and legit demands of the workers for better 

work conditions, protection of their fundamental rights, their rights to organise and, also to put a 

stop to the illegitimate exploitation of them by the management and the arbitrariness shown by 

employers by keeping the labour cost at its minimum. 

CONSEQUENCES OF LABOUR LAWS 

Industrial Dispute Act, 1947- One of the suspended legislations is the Industrial Disputes Act, 

under which employees get protection from illegal termination done on unfair grounds. Some of 

the unfair grounds are taking part in the membership of trade unions or taking part in legal strikes. 

This Act mandates providing a valid reason which requires permission from the appropriate 

government office with two months prior notice. 

The current situation puts the workers in a more vulnerable state of exploitation as their ability to 

collectively bargain has been reduced. The main reasons for this situation are that they can no 

longer be protected from illegal termination as they cannot form unions through which they 

attempt to collectively bargain. Another reason is that they cannot protest against any of the issues 

or changes brought as these protests will be shut down on public health grounds due to the nation-

wide lockdown. 7 

 
6 CA. Rajkumar S Adukia, A study of Labour Laws in India (3-6), 

http://nclcil.in/infobank/act/history_of_labour_laws.pdf. 
7 Madhavi Gopalakrishnan, Is Uttar Pradesh’s Suspension of the Industrial Disputes Act Constitutional? CENTRE 

FOR LAW AND POLICY RESEARCH (May 16, 2020),  

https://clpr.org.in/blog/is-uttar-pradeshs-suspension-of-the-industrial-disputes-act-constitutional/.  
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Shop and Establishment Act, 1953- The suspended Shop and Establishment Act, 1953 covers 

wages, hours of work, leaves, laws regarding holidays, overtime rules, health, including first aid 

and fire safety.  The weekly working hours have increased from 48 hours to 72 hours and daily 

working hours from 9 hours to 12 hours with no overtime increased pay.8 

Factories Act, 1948- The suspension of the Factories Act, 1948 covers benefits and safety. It will 

impact working hours, leaves, holidays, overtime rules and various other facilities. It will also 

affect multiple other features like fire safety rules, rules around facilities like first aid; safety 

equipment and related committees; maintenance and examination of critical equipment like lifting 

machines, pressure vessels, hygrometers, electrical apparatuses, ovens, and dryers.9 Further, the 

registration of factories can be done in a day, instead of 30 days, the license can be renewed after 

ten years instead of one year. 

Minimum Wages Act, 1948 provides for a minimum wage which is paid to workers.  The 

suspension of such legislation will have a damaging effect on the financial conditions of the 

workers who are already on border line of being impoverished due to Covid-19. Therefore, any 

wage paid below the minimum wage constitutes to forced labor and is violative of Article 23 of 

the Constitution. 10 

CONSTITUTIONAL VALIDITY OF SUSPENSION 

 Violation of Article 21, Art. 39, and Art. 43 of the Constitution of India: 

Article 21 states that the right to life has a vast scope that includes all other fundamental 

rights such as the right to a clean and healthy environment, the right to have proper means 

for enjoyment of life, and various other rights. In the case of Olga Tellis v. Bombay 

Municipal Corporation11, the court held that an individuals' right to livelihood and other 

essential rights is an integral part of the right to life provided under Art. 21 and 39 (a) of 

 
8  Anya Bharat Ram, Relaxation of labour laws across states, PRS LEGISLATIVE RESEARCH (May 12, 2020), 

https://www.prsindia.org/theprsblog/relaxation-labour-laws-across-states. 
9 Gautam Chickermane, Covid-19: Yogi Adityanath Attempts Reforms, Delivers Regulatory Chaos in UP, NEWS 18 

(May 10, 2020, 12:20), 

 https://www.news18.com/news/opinion/covid-19-yogi-adityanath-attempts-reforms-delivers-regulatory-chaos-in-

up-2613781.html. 
10 B & B Associates, The Unconstitutionality of the Suspension of Labour Laws, BNBLEGAL (July 24th, 2020), 

https://bnblegal.com/article/the-unconstitutionality-of-the-suspension-of-labour-laws/.  
11 Olga Tellis v. Bombay Municipal Corporation 1985 S.C.R. Supl (2) 51. 
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the Indian Constitution and that the State should provide, secure the citizens' livelihood 

with requisite means of right to work promising them the economic stability.  

The Ordinance promulgated by the Government of UP is a direct violation of Article 21, 

and there are some of the fundamental reasons which can justify the same. The reasons are 

as follows: 

• The suspension of the Industrial Disputes Act, 1947 will infringe the workers' rights 

as the employers will be able to hire and fire the workers at their discretion in 

reducing where an employer can terminate the service of the workman without any 

prior notice. Workers will be left jobless, and their right to work and livelihood will 

be taken away. This also takes away their right to a fair trial, which will lead to not 

following due process of law. Further, this Ordinance violates the Constitution as 

it creates a gap in law wherein the fair procedure does not exist anymore. The 

termination of workers can be done on limitless grounds; thus, the existence of an 

appropriate approach would also be ineffective. 

• The Suspension of Factories Act, 1948 will hurt the workers' safety as the Factories 

Act ensures the workers' safety and humane working conditions such as health and 

medical aid. The Supreme Court, in the judgement of the Consumer Education and 

Research Centre case12 observed that the right to life with dignity, which is stated 

under Article 21 of the Constitution, extends to the employer's duty to provide for 

a safe and secure condition of work.  

• In the case of Olga Tellis v. Bombay Municipal Corporation 13, it was recognised 

that the term life stated in Article 21 is inclusive of the right to livelihood; therefore, 

no individual can survive without an adequate livelihood.  

• The Suspension of Minimum wages Act, 1948 will force labourers into bonded 

labour, which will result in employers giving wages below the minimum wage 

limit. In the issue of Bandhua Mukti Morcha v. Union of India14, it was held that 

if the employer paid a nominal wage to the workers, this situation would amount to 

bonded labour under Art.23 of the Constitution.  

 
12 Consumer Educ. & Research Ctr. v. Union of India, 1995 S.C.C. (3) 42. 
13 Supra Note 8.  
14 Bandhua Mukti Morcha v. Union of India, AIR 1984 SC 802. 
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• The concept behind Art. 39 (e) of the Constitution ensures that the State must secure 

the employees' well-being and safety. The inhabitants are not compelled by any 

monetary compulsion to do such work that is not suitable for their age and physical 

capability.  

• Article 43 says that the states have a mandate to secure a decent living standard for 

all their workers. State also needs to increase and upgrade living and social 

opportunities for all its workers. Therefore, with the suspension of various labour 

laws not only the social and financial welfare of the workers are unprotected, but 

in fact, they are also deprived of their adequate means to livelihood and social and 

financial justice. Such suspension of DPSPs and Fundamental rights would also 

lead to an increase in the inequalities in labourers' income and financial status since 

they would lack all their legal resources in case of any injustice against them.15 

 

 Violation of Article 14 and 39 (d) of the Constitution: 

Art. 14 deals with the right to equality and the rule of law. The ordinances are violating 

Art. 14 and Art. 39(d) of the Constitution. Equal Remuneration Act, 1976 ensures that no 

discrimination with female workers in the term of wage. Suspension of the Act will enable 

the employer to discriminate or pay less to female workers than male workers for an equal 

amount of work. The suspension is also in violation of Art. 39(d) of the Constitution, which 

provides that the State must ensure that wages should be determined on the ground of 

workers' amount of work and not based on sex. In the case of Randhir Singh v. Union of 

India16, it was held that the notion of "equal pay for equal work" is not to be declared a 

fundamental right but a Constitutional purpose under Art. 14 and Art. 39(d) of the 

Constitution of India. In the issue of Narayanaswamy and Others Etc. v. State of 

Karnataka17, it was held that citizens of the country have their assured rights under Part 3 

of the Constitution. An ordinance promulgated with bona fide purpose and exercise of 

power is still likely to be annulled if the Ordinance violates fundamental rights. 

 

 
15 Tim Zubizarreta, Impact of the Global Pandemic on Indian Labor Laws, JURIST (May 20, 2020, 06:05:22 pm), 

https://www.jurist.org/commentary/2020/05/daigavane-belmannu-labor-law-suspensions-india/. 
16 Randhir Singh v. Union of India, A.I.R. 1982 SC 879. 
17 Narayanaswamy and Others Etc. v. State of Karnataka A.I.R. 1992 Kant 28.  

https://www.jurist.org/commentary/author/tzubizarreta
https://www.jurist.org/commentary/2020/05/daigavane-belmannu-labor-law-suspensions-india/
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 Violation of Article 19(1) (c) of the Constitution of India: 

Article 19(1)(c) guarantees the citizens a fundamental right to form an association and 

union. It is within parameters of the State's power to impose reasonable restrictions to 

maintain public order, the State's sovereignty. In the case of Damayanti v. UOI18, the apex 

court recognised that individuals right to form an association or the union impliedly 

includes form, not form, to continue or not continue with the association formed. Any law 

obstructing such a continuation with such an association or union would violate Article 

19(1)(c). 

Suspension of the Trade Union Act, 1926, is the violation of freedom of form of trade 

Unions. This suspension will lead to a breach as the employer can terminate the workman's 

service if they decide to form a union; thus, it puts massive risk to the fundamental right to 

form associations and unions.  

 

 Violation of International Labour Law:  

India is a signatory to the International Labour Organization Convention No. 144. This 

convention provides social justice through various methods to bring the government, 

workers, and employers together. The passing of this Ordinance will cause taking a step 

backwards from the advancement of India's international labour standards.  

After the suspension of labour laws, there arises a question to check the Constitutional 

validity of the suspension: Whether States have the power to suspend labour laws? Or 

whether there is a misuse of power by the state government?  

Both central and State Government governs labour practices. Article 246 of India's Constitution 

distributes the legislative subjects between the Centre and State in the form of three lists: Union 

List, State List and Concurrent List. The Central government has an exclusive power to legislate 

upon the subjects of the Union List. In contrast, the State government has the power to make laws 

related to the State List subjects. The State has the power to control labours' functioning by 

enacting their labour laws and amending the central level labour laws in a manner that would 

become applicable to the State. Art. 246(2) of India's Constitution distributes the power to both 

Centre and State to legislate upon the subjects of Concurrent list. As a rule, when the state laws 

 
18 Damayanti v. Union of India, A.I.R. 1971 SC 966.  



THE SUSPENSION OF LABOUR LAWS 

 9 

and central laws conflict, the central laws prevail. Still, in situations where the state government 

has received the President's assent, then the laws of the State might even prevail if incompatible 

with union laws. 

WHETHER THE STATE HAS THE POWER TO SUSPEND LABOUR 

LAWS? 

The State Government of Uttar Pradesh's attempt to promulgate these ordinances without the 

President's consent is held unconstitutional as Art. 213 of the Constitution of India provides power 

to the Governor to promulgate such ordinances. This Provision mandates that any ordinance 

promulgated by Governor, which the State legislature made, would require the President's consent 

for coming in force. Though, in the current situation, the State Government of Uttar Pradesh 

promulgated this Ordinance without the President's permission (mandatory under Article 213 of 

the Constitution).19Thus, this Ordinance becomes violative of Art. 213 of the Constitution of India.  

Article 254 of the Constitution of India deals with Repugnancy or inconsistency between Central 

and State laws. It has been mentioned that in case of any contradiction between the Central and 

State legislatures on the same matter concerning the Concurrent List, the Central law will prevail 

over state laws. Article 254 (2) has been provided that the State legislature will prevail over Central 

law only if the President's permission is received. 

In this case, the State Government is yet to receive the President's assent in the course of 

promulgating the Ordinance. Thus, the current Ordinance by the State legislature becomes void 

and unconstitutional. The Ordinance making power is a legislative act of the Executive. In the case 

of D.C Wadhwa and Ors v. Union of India and Ors20, it was held that it is a warning against the 

misuse of Art. 213 of the Constitution of India. Further, it stated that the Executive could exercise 

the law-making power only if the legislature is not in session. Hence, the Executive has legislative 

power for ordinances, and it is subjected to a specific limitation with that power and can be 

examined by the legislature. 

This Ordinance which the State government of Uttar Pradesh promulgates is also in contravention 

of the provisions of the Factories Act, 1948 itself, which provides that the State has the power to 

 
19 Anya Bharat Ram, Relaxation of labour laws across states, PSR INDIA (May 12th, 2020), 

https://www.prsindia.org/theprsblog/relaxation-labour-laws-across-states.  
20 D.C Wadhwa and Ors v. Union of India and Ors A.I.R. 1987 SC 579.  



INDIAN JOURNAL OF SOCIO-LEGAL AND CONTEMPORARY AFFAIRS                VOL. II ISSUE I 

 10 

exempt any factory or factories from the requirements of the Act; but this power can only be 

exercised in the situation of "Public Emergency" mentioned under Section 5 of the Factories Act, 

1948. The concept of Public Emergency involves a grave emergency in which India's safety and 

integrity are threatened by war or external aggression, or any domestic disruption in the country 

itself. 21 The pandemic caused due to the spread of coronavirus does not qualify as a public 

emergency for the Factories Act, 1948.   

In the case of Life Insurance Corporation v. D.J. Bahadur & Ors, 198022, it was held that by the 

Supreme Court, if there is any need for change in the condition of service, it must be done only 

through the democratic process of legislation. Further, it was held that the Parliament did not 

delegate any power to the Executive with respect to the exemption. 

Recently, these provisions captivated much attention in the context of the Land Acquisition Act, 

2013.  Acquisition of Property is the subject of the Concurrent List. Thus, the President's 

permission is needed for the passing of these state amendments to convert into law. These 

ordinances are illegal as well as unconstitutional.   

GROUNDS FOR INVALIDATION OF SUSPENSION 

The Promulgation of this Ordinance is unconstitutional and invalid. These are the following 

reasons for the invalidation of the Ordinance. 

1. The State Legislature has no power to promulgate such ordinances without the assent of 

the President, which has been mentioned under Art. 213 and 254 of the Constitution.23 The 

State Government of Uttar Pradesh has not received the assent of the President yet.  

2. This Ordinance is in contravention between Central and State legislation concerning labour 

law being in the concurrent list. The labour law is a subject of the concurrent list that has 

been provided in entry 22-24 of List III of the seventh schedule. The Central and the State 

legislature have the authority to enact with regard to the subject of the concurrent list.  In 

the case of Tika Ramji v. State of Uttar Pradesh24, Supreme Court interpreted the term 

‘Repugnancy’, which is mentioned under Art. 254 of the Constitution. In this case, the 

 
21 Divyam Verma, Uttar Pradesh Temporary exemption of certain Labour laws of Ordinance, 2020 (Nov 27th, 2020), 

https://assets.pubpub.org/rdg8o0gh/6dd76d37-a5a7-4d17-b8b7-76dd054badcd.pdf 
22 Life Insurance Corporation v. D.J. Bahadur & Ors, INSC 210 (1980). 
23 Jamalpur Gram Panchayat v. Malwinder Singh AIR (1985) SC 1394. 
24 Tika Ramji v. State of Uttar Pradesh, AIR 1956 SC 676. 
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court held that if any state makes laws inconsistent with the central law with respect to List 

III, then the President's assent is required. The provisions are in direct conflict-related to 

the promulgation of ordinances that seek to suspend their operation in Uttar Pradesh 

because there was no delegation of power by the State Government.25 

3. Article 13(2) and 213 of the Constitution requires ordinances to comply with fundamental 

rights. Moreover, in the case of D.K. Yadav v J.M.A. Industries26,  the court recognised 

that non- enforceable Directive Principles of State Policy could not induce an action by the 

State to ensure a primary livelihood, but if an individual is deprived of livelihood excluding 

just and reasonable process which could contest the equivalent as mentioned under right to 

livelihood stated under Article 21.27 

4. Absence of Delegation of Power: The central government has the power to delegate some 

of its powers to State. In case of the absence of delegation, the state executive cannot go 

beyond the Parent legislation. In the case of A.P. Public Service Commission v. Balaji 

Badavath & Ors28, the court interpreted the scope of Art. 73 and 162 of Constitution. It 

further held that the subject matters listed in the Concurrent list & the executive function 

should remain with the states with respect to the Parliament's Provision.  

Therefore, the current situation of suspension of labour laws is unconstitutional and invalid as they 

are violative of fundamental rights and various provisions of the Constitution are not complied 

with. Hence, the state government is not able to take any arbitrary and inhumane decisions about 

the labour law of their State. 

CONCLUSION AND RECOMMENDATIONS 

One of the catastrophic effects of this lockdown was put on the labour segment since a pause was 

put on all the countries' economic activities, a few of them resulting in the unemployment of the 

wage workers. In the current problematic situation of Covid-19, the country is witnessing a mass 

exodus of migrant labourers working in various parts of the country to their respective native 

places. The reformatory steps taken have to be done which benefits industry and labour; the aim 

 
25 Jay Engineering v. State of West Bengal, A.I.R. 1968Cal 407.  
26 D.K. Yadav v. J.M.A. Industries, MANU/SC/0529/1993.  
27 Madhavi Gopalakrishnan, Is Uttar Pradesh’s suspension of Industrial Disputes Act constitutional, CLPR (May 16, 

2020), https://clpr.org.in/blog/is-uttar-pradeshs-suspension-of-the-industrial-disputes-act-constitutional/.   
28 A.P. Public Service Commission v. Balaji Badavath & Ors, (2009) 8 SCJ 426. 
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is to reduce the conflict with a symbiotic relationship. Such an approach is that the coordination 

between labour and industry will benefit both sides by more investment which will make the 

industry grow. Employees without retrenchment compensation, terminal dues like gratuity, 

formalities like notice pay. The socio-legal recognition of the mentioned Ordinance may encourage 

more states to implement parallel strategies for labours in the future, leading to employees more 

vulnerable to exploitation. The labour laws should not have such a vast difference amongst the 

states, leading to irregular recovery across states. This move could further lead to labour relations, 

capital turning hostile and clashes between the management and trade unions formed by workmen. 

It might not attract investment in the most populated State of India. 

Further, this leads to governments using public emergencies to weaken society's most vulnerable 

section of society's rights. This requires a more balanced approach to address the problems faced 

by industries and workers. In the State of UP, most of the suspension of labours laws might address 

easy compliance issues for the employers and deprives the labours of some minimal provisions 

like the Minimum Wages Act and other social security provisions available to workers and 

employees. It will result in a lower wage rate in many sectors, majorly in unorganised sectors. This 

suspension is a violation of the Fundamental Rights of the workers provided in the Constitution, 

i.e. freedom of association, right to work and livelihood making it unconstitutional and invalid. 

Thus, these labour laws are the goals of society at large and cannot be trumped on the pretext of 

the pandemic. 

Various countries responded with different programs to soften the effects of the pandemic29, for 

example, U.S.A. passed a Coronavirus Aid, Relief and Economic Security Act of 2.3 trillion dollars, 

which provides economic assistance to American workers and families and even to small 

businesses, which will preserve jobs for American industries. Similarly, Germany adopted an 

addition budge that is inclusive of short-time work subsidy, which will preserve workers' jobs and 

income and contributions to small- scale business people and entrepreneurs harshly altered by the 

occurrence of Covid- 19 in accumulation to interest-free tax deferments by the end of next year.  

 

 
29 IMF,  https://www.imf.org/en/Topics/imf-and-covid19/Policy-Responses-to-COVID-19#G, last visited 

02/02/2021. 

https://www.imf.org/en/Topics/imf-and-covid19/Policy-Responses-to-COVID-19#G
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